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FACILITATION CARDS CERTIFIED

[Your name]

FACILITATOR

Certified Facilitator, Culture Science Cards

[email address] - [phoneg] - [city / region]
[website or Linkedin]

| help teams turn how they behave into what they've agreed to — using the Culture Science method
to make the behaviours that matter explicit, and owned.

WHAT A SESSION DELIVERS

® A shared, plain-language vocabulary for the behaviours the team actually needs.

® Thereal gap between stated values and lived behaviour — surfaced by the team itself, not handed downin a
report.

® A set of concrete commitments the team has built and agreed to, so change actually sticks.

® A conversation that's honest, specific, and safe — including the disagreements most teams avoid.

WHO IT'S FOR FORMATS

® Leadership and management teams setting how e Half-day or full-day team sessions
they'll work together ® In-person or remote

® Newly formed, merged, or restructured teams e Leadership offsites and team resets

@ High-performing teams wanting to raise the bar e [Your own signature format]

® Teams stuck in avoidance, friction, or unspoken

tension

HOW IT WORKS

Teams sort adeck of behaviour cards above or below aline— what we want more of, what we want less of — guided
by two questions: what value might this behaviour bring, and what constraint might it introduce? There are no correct
answers. The group is the authority, and nothing stays on the line. What emerges is a culture the team has built, not one
it's been sold.

ABOUT CULTURE SCIENCE

Culture Science Cardsis aresearch-grounded facilitation method — 80 behaviours across 16 styles — devel oped
in partnership with Gapingvoid Culture Design Group. Learn more at culturesciencecards.com.

Certified Facilitator, Culture Science Cards culturesciencecards.com



